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Firm Composition by Race and Gender

Key takeaways include:

 → 232 organizations reported Total Firm diversity statistics, while 

only 128 reported diversity statistics for the Board, and 125 

reported diversity statistics for Equity Ownership. It is worth 

noting that not all firms have a Board in place.

 → Decision making levels (Board and Equity Ownership) are the 

least diverse both in racial and gender diversity.

 → Women are least represented in portfolio management 

positions, while minorities are least represented in Board 

positions. 

 → Lower level positions are the most diverse for both racial and 

gender measures. (Operations top quartile ≥48% minority, 

and ≥57% female. Admin top quartile ≥56% minority and 100% 

female). 

 → Veteran and disabled employee representation was <1% across 

all categories.
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With 2021 marking our first annual Diversity, Equity  

& Inclusion Questionnaire, we expect to see progress 

in diversity, equity and inclusion efforts and greater 

participation in the questionnaire over time.

That said, investment managers can begin to differentiate themselves

by focusing on the following areas:

→ Diversify their Board or establish a plan to create diversity over 

time. 

→ Develop a plan to expand ownership to staff that enhances diversity.

→ Ensure the firm has policies and committees in place to support 

Diversity, Equity & Inclusion at all levels of the firm.

→ Set corporate diversity goals and seek continual progress.

→ Establish mentorship opportunities for staff that promote diversity.

→ Evaluate the Diversity, Equity & Inclusion policies of service 

providers.

→ Partner with Minority, Women and Disadvantaged Owned Business 

Enterprise (MWDBE) service providers.

CONCLUSION
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Disclosure Information

→ Questionnaire was distributed in January 2021.

→  Conclusions are based directly off of results from questionnaire 

answers.

→  283 institutions responded.  

→  Not all participants answered every question.

Definitions (DE&I-related terms specific to the questionnaire)

→	 Minorities or minority groups are defined based on the 

following factors: race/ethnicity, veteran status, and disability.

→	 Diversity is defined as the inclusion of women and minority groups, 

Inclusion is defined as the practice of equal recognition, and 

respect, with Equity focused primarily on merit-based evaluation.

→	 The use of the term minority is intended to represent a 

numerical minority.
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